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– High-Tech Firms
– Other Considerations
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• Selection of Protégé(s) may not be protested except 

for size eligibility issues.  OSDBU will make final 
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effectiveness
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subcontract(s) from private firms and agencies other than the mentor

– (e) Mentor and Protégé firms will submit a “lessons learned” 
evaluation to the NASA OSDBU at the conclusion of the contract.

• At the end of each year in the Mentor-Protégé Program, the team will 
formally brief the Mentor-Protégé Program Manager, Contracting 
Officer Technical Representative, and other officials as appropriate
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Programs for Participation
(Finding a Mentor/First Year)
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(Finding a Mentor/First Year)(Finding a Mentor/First Year)

Training and Development of Small Businesses in Advanced Technologies

•Proposal Prep.

•Marketing

•Case Studies

•Subcontracting

•Safety

BASIC Course
•Advanced Marketing 
Techniques

•Financial Management

•Proposal Preparation

Advanced Course

TADSBAT is designed for small 
businesses seeking to gain inside 
knowledge about doing business with 
NASA.  The 3 day BASIC Course and 2 
day Advanced Course provides that 
opportunity.

Call 1-800-933-8483
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Programs for Participation Programs for Participation 

Targeted Areas Sought:

•High Performance Super Computing

•Computational Fluid Dynamics

•Materials and Structures

•Guidance Navigation and Control

•Air Breathing Propulsion and Aerodynamics

Quarterly Aeronautics Technology SB Forum

AMES
(650) 604-4690
Mr. T. Kolis

GLENN
(216) 433-2786
Mr. C. Silski

LANGLEY
(757) 864-2456
Mr. V. Vann

DRYDEN
(661) 258-3343
Mr. Medina
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Semi-Annual Science ForumSemi-Annual Science Forum
Targeted Areas:

•Earth and Space Science Research & Applications
•Sensor and Instrument Technology
•Commercial Remote Sensing
•Spacecraft hardware
•Space and Ground Communications
•Lasers and LIDAR Systems
•Satellite Data Processing and Analysis

•Space Telecommunications

Goddard
(301) 286-6574 
Ms. O. Gunter

JPL
(818) 354-7531 
Mr.  A. Duran

Programs for Participation Programs for Participation 
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Space Science Symposium for Small BusinessSpace Science Symposium for Small Business

•A national program that illustrates NASA’s earth and science program for small 
businesses  
•Presentations are conducted by experts in the science community and senior NASA 
officials
•Only program highlighting Earth and Science Enterprises focused at the high tech small 
business community
•Announcement of Opportunities, procurement initiatives, contracting and subcontracting
•NASA Headquarters, Washington, DC

Programs for ParticipationPrograms for Participation
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• Map out your strategy and considerations
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• Web Sites

– procurement.nasa.gov
– NAIS (NASA Acquisition Internet Service
– Email notification
– NASA Contractual and Financial Information 

on all prime contracts for last five years
– Phone Book

• Key Contacts
– Who are you dealing with?
– Are they the decision-maker?
– Are they your advocate?
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